
Pay Equity Statement
As a leading professional services �rm, Marsh & McLennan 
Companies’ product is the expertise of our colleagues. We compete 
on the basis of their knowledge, skills and ideas. No other factor is 
as important to client success and the health of our enterprise. 

We are committed to pay equity not only out of principle but 
because it is fundamental to our ability to attract, retain and 
motivate the highly quali�ed and diverse colleagues upon which 
our future depends.

OUR PAY PRACTICES
Pay equity is central to Marsh & McLennan’s 
comprehensive compensation practices and 
policies. We evaluate our workforce so that 
colleagues performing similar work at the 
same level have equitable compensation 
opportunities.

Roles in the company are objectively 
de�ned  and evaluated based on scope and 
responsibility. We participate in regular 
salary surveys to keep up with trends in 
our talent markets, and our de�ned salary 
structures provide a consistent framework 
for compensation decisions.  

We conduct an annual review of 
colleagues’ performance and pay. 
Individual performance evaluations are 
calibrated across the company, and pay 
adjustments are tied to relevant factors such 
as performance, market levels and internal 
equity.

Our policies prohibit making 
compensation inquiries of US job 
applicants or considering their 
compensation history when setting starting 

pay. Our talent acquisition team develops 
compensation proposals based on the 
scope of each role and local market rates to 
be competitive.  

ANNUAL PAY EQUITY STUDY 
We conduct a two-part study to identify 
discrepancies in pay based on gender 
globally and/or race/ethnicity in the US 
and address pay equity issues that may 
arise. First, a statistical analysis examines 
the current base salaries and total 
compensation of colleagues in comparable 
roles to determine whether there are 
di�erences in pay that can’t be explained by 
objective factors such as level, performance, 
location and experience. Then, as an 
additional step in our annual compensation 
cycle, the study assesses all the pay 
adjustments that have been recommended 
and identi�es inconsistencies with our 
policies and practices.

We retain Mercer, a subsidiary of Marsh 
& McLennan and a globally recognized 
compensation consulting �rm, to conduct 
this work on an arms-length basis.




